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1.Introduction



In accordance with the Strategic Plan for Employment Development, Social Security, and
Vocational Training 2024-2028, the Ministry of Labour and Vocational Training (MLVT)
will organize the annual National Labour Economic Conference, which will serve as a
flagship event to discuss regional and Cambodia-specific trends, as well as the challenges and
solutions needed to enhance Cambodia’s labour market in the context of changing economic
structures. The National Labour Economic Conference 2024, themed "Economic and
Employment Recovery and the Path to LDC Graduation,” will convene experts,
policymakers, private sector representatives, union members, and regional researchers to
explore labour market trends, social security, employment policy, and vocational training
both in Cambodia and across the region. Together, participants will address critical issues
and policy options needed to leverage opportunities in the labour market as Cambodia
prepares for its graduation from Least Developed Country (LDC) status.

As Cambodia anticipates its transition from LDC status, it will face both challenges and
opportunities that must be carefully managed to ensure sustainable development and
inclusive economic growth. Strengthening employment policy and aligning it with evolving
economic and labour market demands will be essential for creating quality job opportunities
that support workers and businesses alike. Likewise, investment in skill development is
crucial for building a workforce that can adapt to the shifting demands of industries and
contribute to economic resilience. Expanding skill development programs, especially for
youth, women, and marginalized groups, will ensure Cambodia’s workforce is equipped with
the competencies needed for both traditional and emerging sectors. Moreover, robust social
protection systems and expanded social security coverage are vital to providing a safety net
for workers and their families, supporting income stability, and reducing vulnerabilities.
Comprehensive social protection measures, including working injury, healthcare,
unemployment benefits, and pensions, are necessary to address risks faced by workers amid
economic transitions and reduce poverty. Social security schemes, as fundamental
components of labour market institutions, contribute to Cambodia's economic stability by

promoting income security, fostering resilience, and enhancing labour market flexibility.



2. Objectives



2. Objectives \
This National Labour Economic Conference aims to foster collaboration, knowledge
exchange, and innovation around these themes to improve labour market outcomes through
open dialogue and knowledge sharing. The conference will generate new insights for
participants and provide valuable input to policymakers, enabling evidence-based
interventions for enhancing Cambodia’s labour market, strengthening employment policy
including social protection and advancing skill development as the nation approaches its
LDC graduation in the near future.
The main objectives are as below:

Mobilize experts from various institutions in the employment, social
security, and vocational training sectors to share new trends and provide

0 1 opinion for improving the labour market in Cambodia, as well as to
present the implications of Cambodia’s LDC graduation.

Share insights and best practices related to technical skills and
0 Z vocational training among private sector representatives, policymakers,
educators, and researchers.

Stimulate discussion and provide strategic input to ensure that
0 3 Cambodia’s workforce is equipped to meet the demands of the digital

age and the evolving economic and social context.

Foster partnerships that drive innovation and promote inclusive
0 4 economic growth and labour market.







08:00-08:30 Registration

08:30-10:00 Remarks by Ms. Alissar Chaker, Resident Representative of the United
Nations Development Programme (UNDP)
Remarks by Mr. Oktavianto Pasaribu, Deputy Director of Decent Work
Support Team of the International Labour Organization (ILO)
Opening Speech by H.E Heng Sour, Minister of Labour and Vocational
Training

10:00-10:30 Coffee Break

10:30-12:00 Session 1: Regional Labour Market Dynamics and Economic Policies for
Inclusive Job-Rich Growth
-Presentation (30mn):
. “Labour Dynamic and Challenges in ASEAN”
. “Economic Policies for Inclusive Job-Rich Growth in ASEAN”
-Panel discussion (60mn)

12:00 - 13:00 Lunch Break

13:00 - 14:30 Session 2: Strategic Human Capital Development Roadmap for LDC
Graduation Preparation
- Presentation (30mn):
. “The implications of Cambodia’s LDC graduation on productivity and
skills”
. “Potential Socio-Economic Impact of LDC Graduation: Pathways for
Human Capital Development”
- Panel discussion (60mn)

14:30-15:00 Coffee Break

15:00 - 16:30 Session 3: Role of Active Labour Market Policy in Improving Labour
Market Outcomes
- Presentation (30mn):
. “Active Labour Market Policy in Supporting Job Creation and
Employability”
. “Labour Market Institutions Arrangement in Cambodia”
- Panel discussion (60mn)




08:00-08:30 Registration
8:30 - 10:00 Session 4: Skill Development for Building a Competitive Workforce in
Cambodia
- Presentation (30mn):
. “Labour Market Dynamics in Cambodia: Labour Demand and Supply”
. “Skills System Alignment for Just Transitions and LDC Graduation in
Cambodia”

- Panel Discussion (60mn)

10:00 - 10:15 Coffee Break

11:45-12:00 Summarize the conference and Closing remarks by H.E. Kuoch Somean,
Secretary of State of the Ministry of Labour and Vocational Training

12:00 Lunch

*NOTE: THIS AGENDA IS SUBJECTIVE TO CHANGE IF DEEMED NECESSARY
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REMARKS
BY

Ms. Alissar Chaker is the Resident Representative of the United
Ms. Alissar Chaker Nations Development Programme (UNDP), in the Kingdom of
Cambodia.Previously, she held various management positions with
- - UNDP in crisis, post-crisis, and complex development contexts,
D:\‘::&Z:’::‘:i:‘:g‘::;; _ namely, in Tunisia (2019- 2021), Honduras (2016-2019), Syria (2013-
2015), the Regional Centre in Cairo (2012- 2013), and East Timor
(2007-2012). She joined UNDP in late 2005 within the framework of the UNDP Leadership
Development Programme for Young Professionals (LEAD) and started her career with UNDP as a
Programme Specialist posted to the UNDP-administered UnitedNations Volunteers Programme in
Bonn, Germany (2005-2007).Before UNDP, she worked in the field of environment and sustainable
development with several private sector and international organizations in Switzerland, the Middle
East and North Africa.Alissar holds two master’s degrees in engineering and environmental
management from the Ecole Polytechnique Fédérale de Lausanne (EPFL), Switzerland, and the
University of Manchester, United Kingdom. She is fluent in Arabic, English, French, and Spanish, and
knows German, Italian, and Portuguese.

Resident Representative

Mr. Oktavianto Pasaribu is the Deputy Director of the ILO Decent
"Mr. Oktailianto Pasaribu Work Technical Support Team for East and South-East Asia and
the Pacific, and the ILO Country Office for Thailand, Cambodia,
Deputy Director of Decent Work and Lao PDR since August 2023. With over 25 years of experience
e :t‘;g::lrt:::l""r :’)fr;g‘:“zation in international development, he has expertise in Asia Pacific and
the Middle East. Previously, he was part of the ILO Regional Senior
Management Team for Arab States, overseeing projects in 11 countries. His skills include project
design, implementation, and evaluation, with a focus on international labour standards, crisis
response, labor migration, human trafficking, gender mainstreaming, and child labor elimination. He
has practical experience in youth, women, and disaster recovery programs, and strong knowledge of
ILO management tools.
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OPENING
SPEECH
BY

H.E. HENG SOUR

Minister of Labour
and Vocational Training

His Excellency Heng Sour is currently the Minister of Labour and Vocational Training
of the Kingdom of Cambodia and has been a Supreme National Economic Council
member for over a decade. His career trajectory in the Royal Government of Cambodia
began almost two and a half decades ago, his contribution is also pre-eminent and
undeniably crucial. He was conferred responsibility as Director of Cabinet, Secretary of
State, Director General of Administration and Finance, and Official in the Ministry of

Labour and Vocational Training since 2005.

He holds a Master of Public Policy in Public Finance from Hitotsubashi
University, Tokyo, Japan. In addition to his governmental responsibilities, he has
enthusiastically contributed to social activities. He is a Vice-Chairman of the Skills
Development Fund Board and have served 2 terms as President of Japan Alumni
of Cambodia from 2008 until 2021 and participated as an advisor to the Regional
Centre for the Future of Work from 2020 to 2022. Currently, he also serves as the
President of the Technical Vocational Education and Training Student Federation
since 2017.




This session aims to provide a comprehensive overview of the current labour market situation
in the region, with a focus on human capital development policies and employment policies. The
session will bring together experts from the government and international organizations to
discuss the latest trends and challenges in the region as well as in Cambodian labour market and
potential solutions for promoting inclusive job-rich growth.

« The session offers a platform for experts to analyze the latest trends, challenges, and
opportunities in the region as well as in Cambodian labour market. This up-to-date analysis
is crucial for evidence-based policymaking and targeted interventions.

« The session explicitly examines the crucial role of labor market dynamics in achieving and
sustaining LDC graduation. This contributes to a deeper understanding of the complex
interplay between economic growth, employment, and development progress.

« Bringing together government officials, international organization representatives, and
researchers, the session fosters dialogue and collaboration among key stakeholders. This
exchange of knowledge and perspectives can lead to innovative solutions and collaborative
efforts to promote inclusive job-rich growth.

« Through expert discussions and presentations, the session is expected to generate valuable
policy recommendations for Cambodian policymakers. These recommendations can inform
strategies for human capital development, employment generation, and social protection,
ultimately supporting Cambodia's successful transition out of the LDC category.

“Economic Policies for
Inclusive Job-Rich
Growth in ASEAN”

“Labour Dynamic
and Challenges in
ASEAN”

Dr. Rashesh Shrestha Dr. Shandre Mugan Thangavelu
Head-Jeffrey Cheah
Institute on Southeast Asia

Labour Economist at
ERIA

Moderator

H.E. Dr. Oum Chan My H.E. Kuoch Someay Dr. Rashesh ShreSty Dr. Shandre Mugan Thangay

Advisor to Secretary of State of Labour Economist at Head-Jeffrey Cheah
Ministry of Labour Ministry of Labour and Economic Research Institute Institute on Southeast Asia
and Vocational Training Vocational Training for ASEAN and East Asia
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Honorable Speaker

@)fessor Shandre M. Thangavelu is the President of the Jeffrey Cheah Instituﬁ
for Southeast Asia and Senior Fellow at the Jeffrey Sachs Centre for Sustainable
Development at Sunway University, Malaysia. He also serves at the University of
Adelaide, Australia. In 2021, he was appointed Trade Advisor to Cambodia’s Minister
of Commerce and was honored with the Royal Order of Sowathara Commander in
2023 for his contributions to Cambodia’s trade and economic growth. An expert in
human capital, FDI, and ASEAN integration, he has authored several influential
works, including The Handbook of East Asian Economic Integration. He holds

Dr. Shandre Mugan Thangavelu @duate degrees from Queen’s University, Canada. )

Head-Jeffrey Cheah
Institute on Southeast Asia

Dr. Rashesh Shrestha is an Economist with research interests in labor markets,
economic development, and human capital investment. At ERIA, he conducts
academic research and leads policy-oriented research projects on a wide range of
themes including human capital, education, global value chains, trade facilitation,
regulatory management system, and financial inclusion. Prior to joining ERIA, he
was an Associate Lecturer at the Australian National University. He earned his PhD
from the Department of Agricultural and Applied Economics at the University of

Dr. Rashesh Shrestha Wisconsin-Madison.
Labour Economist at
Economic Research Institute

for ASEAN and East Asia

H.E. Kuoch Somean began working at the Ministry of Labour and Vocational
Training in 2012, and has held key positions such as, Secretary General of the
General Secretariat of National Council for Minimum Wage, Deputy Director General
of the National Employment Agency, and advisor to the ministry. He currently
serves as the Secretary of State for the Ministry of Labour and Vocational
Training.He has made significant contributions to Cambodia’s public employment
services, labour market systems, social security, minimum wage framework, and
other national policies.He holds a Master’s in Applied Labour Economics for
C/elopment from France and Italy and a Master’s in Management from France.H)

H.E. Kuoch Somean
Secretary of State of Ministry of
Labour and Vocational Training

is currently pursuing a PhD in Development Economics at Nagoya University, Japan.

mi. Dr. OUM Chanmono currently serves as an Advisor to the Ministry of Labm
and Vocational Training. He has been a lead and co-lead consultant on numerous

research projects for national and sub-national governments, international
organizations, and development partners, including Australian Award Cambodia,
CAVAC, CARITAS Australia, DFAT, JICA, IOM, UNOPS, and USAID. His research
interests and expertise include labour economics, economic growth and
development, microfinance, labour migration, and remittances. Dr. Chanmono holds
a PhD in Economics from the University of Waikato, New Zealand, and a Master of

H.E. Dr. Oum Chan Mono (ublic Policy in Economics from the University of Adelaide, Australia. j

Advisor to Ministry of Labour and
Vocational Training
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Session 2:

“Strategic Human Capital Development Roadmap for LDC Graduation Preparation”

The session aims to explore strategies for developing human capital in Cambodia by
enhancing skill development especially in the context of LDC graduation. It will address key
challenges and opportunities in building a competitive workforce that meets the demands of
a dynamic economy. The session will engage stakeholders in discussions around policy
reforms, industry collaboration, and education pathways to drive sustainable workforce
development.

This session will also highlight the importance of developing a workforce that can meet the
challenges of a competitive global economy, positioning Cambodia for sustainable growth.

. Foster dialogue on skill gaps in key industries.

o Identify policies and partnerships needed for effective skill development.

. Explore the role of education and vocational training in workforce competitiveness.

Presentation:

H.E. Bronh Sopheana
Secretary General of
National Council for Minimum Wage of
Ministry of Labour and Vocational Training

Dr. Ivan Gonzalez de Alba

Country Economist of the United Nations
Development Programme

“The implications of “Potential Socio-Economic
Cambodia’s LDC graduation Impact of LDC Graduation:
on productivity and skills” Pathways for Human Capital

Development”
Panel discussion :
Panelists

Moderator

29

H.E. Dr. Try Sopha H.E. Bronh Sopheany Dr. Ivan Gonzalez de Ay Dr. Oum Sothea j H.E. Sokhan Darapd

Advisor to Secretary General of Country Economist of Senior Policy Advisor Deputy Director
Ministry of Labour and National Council for Minimum  the United Nations Cambodia Australia Partnership Cambodia
Vocational Training Wage of Ministry of Labour and Development for Resilient Economic Development Center

Vocational Training Programme Development (CAPRED)




H.E. Bronh Sopheana
Secretary General of
National Council for Minimum Wage of
Ministry of Labour and Vocational Training

Dr. lvan Gonzalez de Alba

Country Economist of the United Nations
Development Programme

T S 3 v/
Dr. Oum Sothea

Senior Policy Advisor
Cambodia Australia Partnership for Resilient
Economic Development (CAPRED)

A I R
H.E. Sokhan Darapy
Deputy Director
Cambodia
Development Center

Cilbe y/ 7
H.E. Dr. Try Sophal

Advisor to Ministry of Labour and
Vocational Training

Honorable Speaker

ﬁ. Bronh Sopheana is an accomplished public policy and research professi(m
with expertise in skills development and labour market studies. As Secretary-

General of the General Secretariat of National Council for Minimum Wage, Ministry
of Labour and Vocational Training, he leads research on wages, labour markets, and
macroeconomic data to support policy development. Holding dual Master’'s degrees
in Public Policy and Development Management, he has authored significant studies
on active labour market policies and income patterns in Cambodia. With extensive
experience in policy coordination and skills development, he is committed to

advancing human capital development and fostering inclusive economic growth in
&mbodia. )

ﬁlvén has been working as Senior Economist for UNDP in Cambodia since August 2(%
leading and supervising the work on multidimensional poverty and vulnerability, graduation
based social protection, impact evaluation, macroeconomic modeling, economic policy, finance
for development, and also supporting the LDC graduation process, among other things. He has
collaborated with key government counterparts, including the General Secretariat of the National
Social Protection Council, the Ministry of Economy and Finance, the National Bank of Cambodia
and the Ministry of Planning, as well as with other UN agencies and development partners.Before
joining the Cambodian country office, he served as Regional Adviser on Poverty Reduction and
Sustainable Development at UNDP’s Regional Hub for Latin America and the Caribbean from
2016 to 2020, supporting country offices in the region on SDG integration and inclusive growth.
He also worked as adviser for the Ministers of Social Development and Urban Development, and
earlier in his career was Director of Economic Analysis at the Ministry of Tourism in his home
country, México. He is economist by training, with graduate studies in economics, public policy,

as well as a doctoral degree from the University of Oxford in international development, where
he also split his time working for the Oxford Poverty and Human Development Initiative (OPHI).

3

ﬁ Oum Sothea is a senior policy advisor to Cambodia Australia Partnership for

Resilient Economic Development (CAPRED), a flagship bilateral cooperation program
of the Australian Government in Cambodia. He has been a consultant to many
national and international organizations such as ADB, the World Bank, and the
United Nations. Prior to that he taught and conducted research at universities in
Cambodia, Singapore, Australia, and Fiji after spending 6 years as an economist at
the Economic Research Institute for ASEAN and East Asia (ERIA) in Jakarta,

Indonesia. He received his PhD in economics from Monash University, Australia, and
w in economics from Kobe University, Japan. )

m. Sokhan Darapy is currently an assistant to the Commission on Health, So%
Affairs, Veteran, Labor, Vocational Training, and Women Affairs. He is also the
Deputy Head of Public Relations Unit for the Union of Youth Federations of
Cambodia. Prior to joining CD-Center, he served as the first vice president of
Salatraju Association from 2014 to 2018. After completion of the Bachelor of Law in
French at the Royal University of Law and Economics in 2010, Mr. Sokhan Darapy
went on to pursue the Master’s Degree in Territorial and Enterprise Management
focusing on “EU-Asian Economic Relations” of Université Rennes II and Foreign
Trade University in Hanoi, Vietham. He then studied another LLM International
Commercial Law from the University of Westminster, London, United Kingdom.

Besides his specialization, he is interested in public law, political institutions,
international relations, and political economy.

ﬁ. Dr. Try Sophal received Doctor of Engineering from Kyoto University, Japh

M.Sc. from Kyungpook National University, South Korea, and Engineer’'s degree
from the Institute of Technology of Cambodia. Before joining as an advisor at the
Ministry of Labour and Vocational Training (MLVT), he served as a research fellow
under the Japan Society for the Promotion of Science (JSPS) at Kyoto University for
two years and at Nanyang Technological University, Singapore, for one year. In
addition to his research background related to climate change and natural disaster
prevention engineering, he has also strong research interest on human capital,
labour market, artificial intelligence, machine learning, and the application of

satellite remote sensing datasets. He has authored over 20 peer-reviewed
wlications. )




Session 3:

“Role of Active Labour Market Policy in Improving Labour Market Outcomes”

This session aims to explore how Active Labor Market Policies (ALMPs) can drive job
creation, enhance workforce skills, and improve employment outcomes in Cambodia as the
country transitions from Least Developed Country (LDC) status. Panelists will discuss the
roles of Public Employment Services (PES) in facilitating labor market functions and
promoting employment opportunities, as well as innovative approaches to policy design and
implementation that support inclusive growth and economic recovery.

This session is crucial for public policymakers, stakeholders, and practitioners in the labor
market sector as it aims to:
« Enhance the effectiveness of ALMPs to drive job creation and address skill gaps,
particularly for vulnerable groups.
« Strengthen the role of Public Employment Services (PES) in promoting inclusive labor
market access and resilience in the face of economic changes.
« Prepare Cambodia's workforce for the demands of emerging industries by addressing
current skill gaps and promoting upskilling initiatives

Presentation:

“Active Labour i “Labour Market

Market Policy in Institutions
Supporting Job Arrangement in
Creation and Cambodia”

Employability”

Ms. Matsumoto Makiko Dr. Ky Sereyvuth

Employment Specialist of the Deputy Secretary-General of
International Labour Organization National Council for Minimum Wage

Panel discussion :

Panelists
Moderator ¢ O

Mr. Shakeel Ahmad/ Dr. Ky Sereyvuth/ Mr. Sok Lor / Ms. Matsumoto Maky Dr. Abla Safir j

Deputy Resident Representative Deputy Secretary-General of Vice President Cambodian Employment Specialist of Senior Economist at
of the United Nations National Council for Federation of Employers and the International Labour World Bank
Development Programme Minimum Wage Business Association Organization




D'r. Ky Sereyvuth

Deputy Secretary-General of
National Council for Minimum Wage

Mr. Sok Lor

Vice President Cambodian Federation
of Employers and Business Association /

Ms. Matsumoto Makiko

Employment Specialist of the
International Labour Organization

Dr. Abla Safir

‘ Senior Ec ist at
World Bank /

Mr. Shakeel Ahmad
Deputy Resident

. Representative of UNDP /

Honorable Speaker

ﬁ KY Sereyvuth is a distinguished labour economist and profound reseam
professional specializing in skills development and labor market analysis. As the

Deputy Secretary-General of the General Secretariat of the National Council for
Minimum Wage at the Ministry of Labour and Vocational Training, he spearheads
research on wages, labor markets, skills gaps, and macroeconomic trends to
inform policy formulation. With a Doctorate in Labor Economics and a master’s
in international economics and finance, he has contributed extensively to studies
on active labor market policies and macroeconomic trends in Cambodia. His vast
experience in labor market research and skills development underscores his

dedication to enhancing human capital and promoting inclusive economic growth
wambodia. )

ﬁ Sok Lor is Managing Director of Sok Xing & Hwang law firm and a member

of CAMFEBA's Executive Board, with 20 years of legal and executive experience.
He specializes in foreign investments, mergers and acquisitions, regulatory
affairs, and legal compliance in Cambodia. As CAMFEBA’s representative, he
focuses on labor law and policy. Previously, he advised the Arbitration Council
on labor standards and managed multi-million-dollar international projects with
organizations like the EU and USAID as Executive Director of the Arbitration

Council Foundation. Additionally, he taught law at the Royal University of Law
Q:I Economics and Pannasastra University. )

@. Makiko Matsumoto is an employment specialist with the ILO, focusingm
employment policy and labor market development in East and South-East Asia and

the Pacific. With over two decades of experience, she has worked on globalization’s
impact on employment, youth employment, and pro-employment macroeconomic
policies. Based in Bangkok since 2013, she supports policy dialogues, labor force
surveys, and capacity building for employment promotion. Her expertise includes
youth employment, informal economy formalization, rural employment strategies,

and gender equality in labor markets. Previously, she worked in Geneva as a
wearch economist and in Japan’s private sector in market. J
Dr. Abla Safir is a Senior Economist in the Social Protection Global Practice of the World Bank;
based in Phnom Penh. She is leading the Bank’s engagement on social protection and on labor
in Cambodia and Viet Nam. At the World Bank, where she has been working for the past 14
years, she has conducted analytical and operational work in the topics of skills development,
labor markets, migration and displacement, social protection, and service delivery, mainly in
Europe and Central Asia, in the Middle East and North Africa, and in Sub-Saharan Africa. She
was a core team member of the 2017 World Development Report “Governance and the Law”.
Prior to joining the World Bank, she was an Economist at the OECD, where she led a work

program on migration in Central America and West Africa. Before turning to development, she
interned in investment banks BNP Paribas and Goldman Sachs in London. She holds a PhD in

Economics from the Paris School of Economics and M.A. degrees from HEC Business School and
ENSAE Graduate School of Economics, Statistics, and Finance in Paris.

ﬂr. Shakeel Ahmad is a development economist with over 22 years of experieﬁ
in international development, including 16 years with UNDP. He holds a master's
degree in Development Management from London School of Economics and Political
Science and another in Agricultural Economics with Gold Medal from Pakistan.
Previously, he served as Country Programme Specialist at UNDP's Bangkok Regional
Hub, where he oversaw programmes across Asia and the Pacific. Shakeel has held
roles with UNDP Sri Lanka as acting Deputy Resident Representative, UNDP
Afghanistan as Policy Advisor and UNDP Pakistan as Assistant Resident
Representative. His experience also includes work with the Swiss Development
Cooperation and community development projects in Pakistan. Mr. Shakeel has

been in his current role as the UNDP Deputy Resident Representative in Cambodia
w:e July 2023. )







Session 4:
“Skill Development for Building a Competitive Workforce in Cambodia”

To promote a thorough comprehension of the critical role that productivity and skills play
in facilitating the successful graduation of Least Developed Countries (LDCs) from the
category and the seamless transition to sustainable development. The objectives of this
session opens to a wide range of discussion including:

« To identify important skills gap that potentially hindering progress in diversifying their
economies, increasing productivity, and competing effectively in the regional and global
market
To highlight the function of vocational training and education systems in providing individuals
with the requisite skills to adapt to the evolving labor market and examine how continuous
learning and upskilling/reskilling initiatives in order to adjust to changing demands.

To facilitate economic transformation and enhance productivity as it is essential to examine how
infrastructure, investment policies, and trade policies can contribute to a more productive economy
To encourage the promotion of strategies for smooth transitions that involves identifying
and implementing the right policies and support mechanisms to navigate the challenges
that come with losing LDC-specific benefits

To fostering open dialogue and knowledge exchange among governments, international
organizations, development partners, and the private sector is crucial for a successful
transition.

Presentation:

“Labour Market _ “Skills System
Dynamics in = - Alignment for Just
Cambodia: Labour = =) Transitions and
Demand and & LDC Graduation in
Supply” g A Cambodia”

H.E Dr. Oum Chan Mono ) Ms. Mary Kent
Advisor to Ministry of Labour and Skills and Employability Specialist of
Vocational Training the International Labour Organization

Panel discussion :

Panelists
Moderator

H.E. Bun Bopith / H.E Dr. Oum Chan Moy Ms. Mary Kent / Dr. Chhorn Dina/ Mr. Mar Sophea/

Advisor to Ministry of Labour and Advisor to Ministry of Skills and Employability Center Director of Senior Social Sector
Vocational Training Labour and Vocational Training Specialist of the Develoy t E ic and Trade  Officer at Asian
International Labour Development Bank
Organization




Honorable Speaker

H.E. Dr. OUM Chanmono currently serves as an Advisor to the Ministry of Labh
and Vocational Training. He has been a lead and co-lead consultant on numerous
research projects for national and sub-national governments, international
organizations, and development partners, including Australian Award Cambodia,
CAVAC, CARITAS Australia, DFAT, JICA, IOM, UNOPS, and USAID. His research
interests and expertise include labour economics, economic growth and
development, microfinance, labour migration, and remittances. H.E. Dr. Chanmono
Chan Mono holds a PhD in Economics from the University of Waikato, New Zealand, and a
o 2 master of Public Policy in Economics from the University of Adelaide, Australia.

ﬁs. Mary is a Regional Skills, Employability, and TVET specialist with over 20 yea
of experience working with governments, TVET providers, industries, and worker

representatives. She has contributed to policy development, large-scale programs,
and international partnerships across 16 countries, including the UK, China, and
South Africa. Before joining the ILO, she served as Vice Principal at Cardiff and Vale
College, transforming it into one of the UK’s largest vocational institutions. Earlier,
she worked as a Director at Hays Plc, addressing skills shortages in priority sectors.

R st C expertise includes gender mainstreaming, disability inclusion, and gr?

abour Organization industrial policy. Mary holds a Master of Business Administration .

Dr. Dina Chhorn is the Centre Director of Development Economics and Trade
(CDET) at the Cambodia Development Resource Institute (CDRI). Prior to this role,
he was a Young Economist accredited by the European Commission as a Marie
Skiodowska-Curie Fellow at the 7th Lindau Nobel Laureate Meetings in Germany. He
conducted postdoctoral research at the University of Lausanne in Switzerland and
obtained his PhD in Economics from the University of Bordeaux in France, where he
also taught courses in Econometrics and Statistics.

nomic and Trade

Mr. Mar joined Asian Development Bank (ADB) in 2003 and serves as Senior Project
Officer (Education and Skills) and co-mission leaders for projects and programs in
education and skills. Prior to working with ADB, Mr. Mar was the National Program
Manager and Chief Technical Advisor for the International Labour Organization
(ILO), from 1995, serving in both Cambodia and Bangladesh (2009-2011).

H.E. Bopith Bun serves as an Advisor to the Ministry of Labour and Vocational
Training (MLVT) in Cambodia, where he contributes to initiatives focused on
enhancing labour market policies and development. He is pursuing a Ph.D. in
International Studies at Waseda University, Japan, and holds a Master’s in
Economics from the International University of Japan, where he graduated with
distinction for his research. His research interests center on foreign direct
investment, labor market dynamics, and economic policy. His scholarly contributions
include a publication in the Journal of Economic Integration.

Bopith
ry of Labour and
L Training




Session 5:
“Strengthening Social Security Systems for Improving Labor Market Resilience
and Fostering Formalization”

This session will critically explore the roles of social security systems and labour market
institutions in shaping Cambodia's economic stability, worker protection, and labour market
efficiency. Experts, policymakers, researchers, and practitioners will discuss the challenges
and opportunities these institutions face, particularly in the context of Cambodia’s evolving
economy. The session will also assess the effectiveness of these systems, share the best
practices, and explore potential reforms aimed at fostering sustainable economic growth and
improving social protection for the country’s workforce.

This session is essential for several reasons:

o It will provide a platform to discuss the specific roles and responsibilities of social
security and labor market institutions in Cambodia, clarifying their mandates and
functions.

« The session will address how effective labour market institutions and social security
systems can contribute to reducing inequality, boosting productivity, and enhancing the
overall welfare of workers.

« Given Cambodia's young and growing workforce, it is crucial to identify gaps and
propose reforms that align with international standards and the country’s developmental
goals.

« The session will explore opportunities for improving the performance of social security
and labor market institutions, such as policy reforms, institutional strengthening, and
increased public awareness.

« The discussions will have direct implications for policy makers, providing valuable
insights for developing effective social protection and labor market policies.

Presentation:

“Formalization and
Extension of Social
Security Scheme to
Achieve Decent
Work in Cambodia”

“Recent Development
of National Social
Security and Extension
Strategies Toward the

Introduction of

Unemployment ~ H.E Khun Channarith ~ Mr. Jie Yu Koh
9 Deputy Director General of Programme Manager for Social Protection of
SChemes National Social Security Fund the International Labour Organization

Panel discussion :

Panelists
Moderator ®
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H.E. Dr. Khem Borm H.E. Khun Channarltu Mr. Kong Ath|t Mr. Theany CHOEURW Mr. Jie Yu Koh /

Advisor to Ministry of Labour and Deputy Director General of President of Cambodi Acting Director of Operational Programme Manager for
Vocational Training National Social Security Fund labour Confederation Support at the General Secretariat Social Protection of the
for the National Social Protection International Labour Organization
Council




Honorable Speaker

H.E. Khun Channarith is the Deputy Director General of the National Social Security Fund
(NSSF) in Cambodia, with over 14 years of leadership experience in policy advisory, research,
and business and investment management. He has been instrumental in advancing Cambodia’s
public employment service, universal health coverage, cash transfer programs, and social
security initiatives. Channarith holds master’'s degrees in Economics, Management, and
Intellectual Property from the University of Lyon 2 (France) and Northumbria Business School
(UK). As a former lecturer and researcher, he has contributed to labour, public employment, and

H.E. Khun Channarith Q:ial security studies, emphasizing sustainable policy design and implementation in social

Deputy Director General of

National Social Security Fund protection.

Mr. Theany CHOEURNG is acting director of Operational Support (DOS) at the Genera
Secretariat for the National Social Protection Council (NSPC), Cambodia. He holds master degree
in Public Finance and Social Policy from KDI School of Public Policy and Management. He joined
the NSPC in 2020 supporting the development of social assistant program design and roll out.
Prior to NSPC, he worked Junior Economist at the General Department of Macroeconomic and
Fiscal Policy, Ministry of Economy and Finance, where he was in charge of revenue and
expenditure forecasting and monitoring. With the current role, he ensures that the roll out of
social protection policy could be supported by various enabling factors which include but not limit

o Uzt LU to financing, communication, complaint mechanism and others.

Director Department of Operational
Support, General Secretariat for the
\ National Social Protection Council

Mr. Kong Athit is the president of Cambodia Labour Confederation (CLC). He has been
working as workers representative since 1998 from the factory level to federation and
confederation level. He used to be a co-chair of IndustriAll representing Textile
Garment, Shoe and Leather (TGSL) in 2016. As a workers’ representative, he has
experienced in international affaires regarding lobby programme and dispute
resolutions.
Mr. Kong Athit
President of Cambodia
labour Confederation J

ﬁ-. Jie Yu Koh is the Programme Manager for Social Protection with the ILO in
Cambodia, serving as the focal point for social protection and a Technical Advisor to

government institutions, employers, and trade unions. His work focuses on developing

Cambodia's social protection system through technology adoption, expanded coverage,

improved benefits, and stronger accountability via monitoring, policy reviews, and

strategy development. A proponent of rights-based development, he advocates for pro-

. poor growth and reducing systemic inequalities through economic formalization.

" Mr. Jie YuKoh (reviously, he worked as a consultant in data analytics and digital transformation. Jiey

Koh holds a Master’s in Public Policy from UNU-MERIT and Maastricht University.

Programme Manager for Social Protection
of the International Labour Organization

H.E. Dr. KHEM Borin is an Advisor to the Ministry of Labour and Vocational Training (MLVT),
where he specializes in data management and analysis, dashboard development, labour market
dynamics analysis, and contributing to evidence-based policy-making. At MLVT, he plays a vital
role in harnessing data-driven insights to shape strategies that enhance the labour market, social
security, vocational training systems.He earned his PhD in Agricultural Sciences from Kyushu
University, Japan, where he developed a strong foundation in research and analytical
~ methodologies. These capabilities now support his efforts in analyzing economic trends and
H.E. Dr. Khem Borin labour market dynamics to craft innovative solutions that address workforce challenges and drive
Advisor to Ministry of Labour and sustainable development.
Vocational Training |




CLOSING
REMARKS
BY

H.E. KUOCH SOMEAN

Secretary of State of
Ministry of Labour and
Vocational Training

His Excellency Kuoch Somean is the Secretary of State of Ministry of Labour and
Vocational Training (MLVT). He is a young technocrat holding a leadership role at
MLVT. His professional experience spans more than 10 years from his previous
position as Secretary General of General Secretariat of National Council for Minimum
Wage, Deputy Director General of National Employment Agency and Advisor to
MLVT. He has played a significant role in the development and promotion of the
Public Employment Services, Labour Market Information System,Social Security and
Minimum Wage System in Cambodia. He has conducted extensive research and
published extensively on a range of labour-economics issues, with a particular focus on
the skills gap, the skills shortage, the development of skills for economic diversification,
migrant workers, and remittances. The National Employment Policy, National TVET
Policy, and Migration Policy are just a few of the public policies to which Somean has
consistently contributed. Currently, he is pursuing his PhD in Development Economics
at Nagoya University, Japan. He holds an Executive Master in Applied Labour
Economics for Development (Sciences Po University and Turin School of
Development) and an International Master in Management (Audencia Nantes School

of Management).
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